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Accelerating Excellence: Leveraging Strategy, Diversity, and Cultural Insight as

Dr. Mona Haug & Team

Cornerstones of Leadership in the Global Automotive Industry

Navigating the global automotive industry requires leadership that combines strategic acumen,
cultural insight, and a commitment to diversity and inclusion. This case study offers an in-depth
analysis of the leadership strategy and practices of Mr. Baczewski, the Vice President of MAHLE
Thermal Management for Japan, Thailand, and India. With a rich background spanning across
diverse industries and countries, key aspects of his leadership include a balanced strategic approach
that merges abstract vision with operational details, competency-based hiring practices, and a
uniqgue communication style that fosters respect and promotes deeper connections within teams. His
ability to successfully navigate and lead in the global automotive industry provides valuable insights
for adaptive leadership, strategic execution, and the importance of diversity in today's business
world.

The methodology applied here encompasses interview-based data collection and thematic analysis.
A comprehensive, fully recorded interview with Mr. Baczewski was conducted in Tokyo in 2023 and
later transcribed. Subsequently, the text was coded to identify recurring themes related to his life
and leadership journey. These themes were then categorized for a more coherent interpretation of
the data. Essentially, this methodology combines in-depth personal interviewing with rigorous
thematic analysis, a process further strengthened by Mr. Baczewski’s active involvement and his

validation of the outcomes.

The Journey of Personal Development & Self-Understanding

Mr. Baczewski believes that understanding oneself is crucial for effective leadership. He encourages
regular self-reflection and learning from experiences to improve and grow as a leader. European-
Christian values strongly influence his perspective, helping him balance rationality and emotions
when making decisions. His time in Japan taught him the importance of challenging assumptions
and appreciating diverse cultures. Mr. Baczewski actively seeks coaching and personal growth
opportunities to continue developing himself. He also recognizes the significance of avoidance of

losing face and embraces vulnerability to form deeper connections with others.

Navigating the Education & Career Path

Mr. Baczewski began by studying electrical engineering at the University of Technology Aachen in
Germany. He gained recognition for his achievements which expanded his international network.
During his time in Japan, studying and lecturing at Keio University and collaborating with external
partners, he experienced transformative growth. Later, he shifted his focus to technical sales and

project management in Germany at Bosch and participated in a special entrepreneurial leadership
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program. As his career progressed, he excelled as the interface for Japanese business at Bosch

Dr. Mona Haug & Team

Packaging Technology, benefiting from his extensive network and global connections, which played
a crucial role in his professional development and achievements. Today, Mr. Baczewski is the Vice

President of MAHLE Thermal Management for Japan, Thailand, and India.

Leadership in Action: A Global Perspective

Mr. Baczewski's initial experience in Japan highlighted his flexibility and adaptability as he
independently learned the language. His role in facilitating a company acquisition by Bosch
Packaging Technology in Japan demonstrated his ability to bridge cultural gaps effectively. His
involvement in the acquisition of a Japanese company by Bosch emphasized the essential factors
of change, transparency, communication, and global strategic alignment for successful cross-cultural
collaboration. This experience further solidified his understanding of the significance of intercultural
competence in the realm of global business. With an open-minded approach, Mr. Baczewski actively
promotes authenticity within teams, recognizing and appreciating the diverse communication styles

that exist across cultures.

Championing Women in Leadership

Mr. Baczewski's leadership philosophy centers around the construction of diverse teams that
encompass employees from various countries, diverse backgrounds and cultures. Notably, he
recognizes the need for alternative career paths and improved work-life balance for women in Japan,
challenging the prevailing gender roles deeply ingrained in society. Mr. Baczewski emphasizes the
importance of focusing on individual skills rather than gender, advocating for equal opportunities for
women to thrive. He emphasizes the necessity of a profound mindset shift at both the societal and
corporate levels in order to facilitate the advancement of women into leadership roles, fostering an

inclusive environment where they can make significant contributions to a company's overall success.

Leadership, Strategy, & Organizational Development

Mr. Baczewski advocates for a balanced strategic approach that combines visionary elements with
pragmatism for effective decision-making. He emphasizes accountability and empowerment during
the restructuring of a Japanese organization, recognizing the role of diversity and role models in
fostering transparency and agility. Post-merger integration is seen as vital for successful
acquisitions, with a focus on structured and transparent processes. One of his biggest learnings was
the significance of a solid PMI (Post-Merger Integration) program that reflects the strengths and
needs of both acquired entities.

Leadership and accountability are valued as drivers of meaningful change, drawing from Mr.

Baczewski's own experiences. He promotes a sustainable business concept that balances
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customer/shareholder value and social responsibility. Mr. Baczewski focuses on highlighting the
transformative power of conscious control. In terms of leadership, he emphasizes clear direction,

professionalism, expertise, strong social skills, and active listening.

Personal and Cultural Values

Mr. Baczewski's upbringing, shaped by his family's openness and attentiveness, profoundly
influenced his belief in the integration of rationality and emotions. Through personal losses, he
gained a deep appreciation for the importance of leaving a legacy and sharing experiences with
others. In his professional life, Mr. Baczewski upholds a strong commitment to respecting
individuality and advocates for a balanced work-life dynamic. He recognizes the significance of
humor and self-reflection in the work environment, as they contribute to fostering a positive and
trusting atmosphere. Moreover, Mr. Baczewski acknowledges the underlying similarity in values
between Japanese and European cultures, despite the variations resulting from cultural nuances.
In summary, Mr. Baczewski's experiences provide valuable insights into the growth of a leader who
prioritizes self-reflection, cultural understanding, strategic thinking, and a strong commitment to
diversity and inclusion. His story highlights the importance of personal development, adaptability,

and core values in shaping effective leadership and driving strategic success within organizations.
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Navigating Industry Changes: Mr. Baczewski's experience in the automotive industry, particularly

Insights for the automotive industry:

during the times of substantial transformation, illustrates the importance of adaptability. Managers
need to stay aware of industry trends, technological innovations, and changes in consumer behavior
to guide their teams and companies effectively.

Promoting Diversity and Inclusion: Mr. Baczewski's belief in the importance of diversity and
inclusion provides an important lesson. It is crucial to promote a culture that appreciates and
leverages different perspectives and experiences. This is particularly relevant in the global
automotive industry where understanding diverse markets, customer preferences, and cultural
nuances can offer a competitive edge.

Balancing Strategic Vision and Detailed Execution: One of the key aspects of Mr. Baczewski's
leadership approach is the balance between visionary thinking and the execution of detailed plans.
Managers in the automotive industry should strive to keep this balance, ensuring they set bold,
forward-thinking goals while also focusing on the granular steps necessary to achieve them.
Prioritizing Post-Merger Integration: Mr. Baczewski's experience with mergers underscores the
importance of structured and transparent post-merger integration. As the automotive industry often
involves mergers and acquisitions, managers should prioritize post-merger integration to ensure
business continuity and employee satisfaction.

Valuing Sustainable Business Concepts: Mr. Baczewski's emphasis on a sustainable business
concept underlines the importance of considering customer and shareholder value as well as social
responsibility. As sustainability becomes an increasingly critical aspect of the automotive industry,
managers should integrate these considerations into their strategic decision-making.

Investing in Personal Development: His emphasis on personal development and work-life balance
is a reminder for managers to invest in their employees' growth and well-being. In a high-pressure
industry like automotive, providing support for personal growth and ensuring a healthy work-life
balance can contribute to employee satisfaction, retention, and overall productivity.

These insights underscore the complex interplay of strategic decision-making, adaptability, diversity,
and employee development in navigating the challenges and opportunities of the global automotive

industry.

| sincerely thank Mr. Baczewski for sharing his valuable insights and time with Dr. Mona Haug for

the presentation at Volkswagen AG, Wolfsburg.
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